REGASCO

PERFORMANCE EVALUATION REPORT FORM

Name of Employee: PASAMONTE, SHAIRA Date of Rating: 01/07 /2025 Date Hired: 12 March 2025
Position: RAGL - CUSTOMER SERVICE REP,
Lacation: HEAD OFFICE Department:
Rating Perfod; APRIL 2025 TO JUNE 2025
Purpose of Rating: 3RD MONTH EVALUATION
Instruction: Please review notes on Guide to performance appralsal before accomplishing this form.

FACTORS RATING POINTS

Has exceptional knowledge of his t#as required Has required Noeds ﬂi!ﬂiﬁnﬂ-‘l]
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EMPLOYEE DETAILS:
Amount of Increase: T
Date Hired: - 3 Present Rate:;

mm / dd / yy

Date Appointed to Present Position: _

Date of Last Increase;

mm /dd / yy

New Rate:

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Nature of Recommendation
Approved Recommended Rate

Approved Recommended Position

Effectivity Date

Reviewed hy:

o W 7
e ab?nwiu o

mm S dd S yy
PE TING DESCRIPTION
50-100 Dutstanding
75-89 Above Average Passing Rate
50-T4 Average
49 below Below Average




